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Vision for the Future of Disbate



Abstract

Brief Overview of Disbate

Disbate.com is an online platform designed to resolve disputes and conflicts through
intellectual engagement and impartial judgement.

The word "Disbate" is a blend of "discussion" and "debate," encapsulating the core activities
that the platform facilitates.

Discussion: Adiscussionis an act of talking about something with another person or a group
of people, sharing ideas, and opinions. It is a collaborative process aimed at exploring
different viewpoints and understanding a topic more deeply.

Debate: A debate is a formal discussion on a particular topic where opposing arguments are
presented. It involves structured reasoning and critical thinking to examine various
perspectives and reach a conclusion.

By merging these two concepts, Disbate highlights its commitment to resolving conflicts
through meaningful conversations and reasoned arguments. The platform leverages the
power of discussions and debates to provide a fair, inclusive, and non-violent method for
conflict resolution, ensuring all participants can share their views and work towards a
common understanding.

By allowing opposing parties to present their cases via video submissions, Disbate provides
a structured and equal-opportunity environment for each side to articulate their arguments.

The platform's core mission is to eliminate the need for physical, financial, or influential
coercion in conflict resolution, promoting peaceful and rational dialogue instead.

At the heart of Disbate is a unique protocol that ensures fairness and transparency. After
both sides have presented their cases, a judge reviews the submissions and delivers a
verdict based on the merits of the arguments. This process not only fosters a culture of
honesty and truth-seeking but also leverages technology to make conflict resolution
accessible and convenient for everyone.

Disbate stands as a pioneering solution that shifts the paradigm of conflict resolution from
physical confrontations to intellectual debates, aiming to reduce violence and promote a
more harmonious society through digital means.



Mission

Disbate's mission is to change the way conflicts are resolved by shifting the paradigm
from physical and coercive methods to intellectual and peaceful debates.

Our platform aims to reduce violence, promote fairness and transparency, and empower
individuals to resolve their disputes comfortably and securely through the power of
reasoned argument and impartial judgement. By providing an accessible and inclusive
environment for conflict resolution, Disbate strives to foster a culture of truth-seeking and
mutual respect, ultimately contributing to a more harmonious and just society.

Key Objectives

Promote Non-Violent Conflict Resolution: Encourage the resolution of disputes through
intellectual debate rather than physical, financial, or influential coercion.

Ensure Equal Voice: Provide a platform where all parties in a conflict have an equal
opportunity to present their arguments, ensuring fairness and impartiality.

Foster Truth and Transparency: Cultivate an environment where honesty and transparency
are paramount, and decisions are based on the merits of the arguments presented.
Emphasize the pursuit of truth through constructive confrontation, aligning with the
philosophy that "Truth is born in dispute.”

Enhance Accessibility: Make conflict resolution accessible to everyone, regardless of
location or background, by leveraging digital technology.

Impartial Judgment: Ensure that all judgments are made impartially by a diverse group of
qualified judges, reflecting the "by people for people" philosophy.

Comfort and Convenience: Provide a comfortable and secure environment for resolving
conflicts, allowing users to engage in the process from their own homes.

Empower Intellectual Engagement: Empower individuals to engage in constructive
dialogue and reasoned debate, fostering mutual understanding and respect.

Promote Peaceful Resolution: Transform the approach to conflict resolution, promoting
peaceful and intellectual methods over physical confrontations.

Uphold Ethical Integrity: Maintain the highest standards of ethical integrity, ensuring that
the platform remains trustworthy and reliable.

Drive Social Harmony: Contribute to a more harmonious society by reducing the incidence
of violence and promoting rational conflict resolution.



Enable Global Participation: Allow individuals from all over the world to become judges,
fostering a global community dedicated to providing decentralized, inclusive, and fair justice.

Support Collaborative Justice: Utilize a jury-style approach for non-specialized conflicts,
allowing a diverse group of people to collectively decide on the outcome, enhancing the
democratic nature of conflict resolution.



1. Introduction

Background on the Need for Non-Violent Conflict Resolution

Conflicts are an inherent part of human interaction, arising from differences in opinions,
interests, values, and needs. Traditionally, many conflicts have been resolved through physical
confrontations, coercive measures, or the exertion of power, whether financial, social, or
political. However, these methods often lead to further harm, injustice, and perpetuation of
cycles of violence. The need for non-violent conflict resolution is driven by several key factors:

1.

Reducing Violence and Harm: Physical confrontations and coercive measures often
result in physical, emotional, and psychological harm to the individuals involved. Non-
violent conflict resolution aims to minimize these harms by promoting peaceful and
constructive dialogue.

Promoting Fairness and Justice: Traditional methods of conflict resolution can be
biased, favoring those with more power or resources. Non-violent methods strive to
ensure that all parties have an equal opportunity to present their case and seek a fair
resolution based on the merits of their arguments.

Encouraging Constructive Dialogue: Non-violent conflict resolution encourages open
communication, mutual understanding, and respect between conflicting parties. This
approach fosters a culture of listening and empathy, where differences can be addressed
through reasoned debate rather than force.

Building Sustainable Solutions: Solutions imposed through coercion or violence are
often temporary and fail to address the root causes of the conflict. Non-violent methods
focus on finding sustainable solutions that address the underlying issues, leading to long-
term peace and harmony.

Enhancing Accessibility and Inclusivity: Traditional conflict resolution methods can be
inaccessible to many individuals, particularly those in marginalized or vulnerable
communities. Non-violent methods, especially those leveraging digital platforms, can be
more inclusive and accessible, allowing a wider range of people to seek justice and
resolution.

Legal and Ethical Standards: Many societies and legal frameworks now emphasize the
importance of non-violent conflict resolution as part of their commitment to human rights
and ethical standards. This approach aligns with international norms and contributes to
the development of more just and equitable societies.

Levels of Conflict Resolution

Conflicts occur at various levels, from individual disputes to large-scale confrontations between
organizations and even countries. Disbate addresses the need for non-violent conflict resolution
across all these levels:

Individual Level: Personal disputes and conflicts between individuals can be resolved
through the platform, promoting peaceful and rational dialogue.



e Organizational Level: Dispute resolution within organizations, whether between
employees, departments, or management, can benefit from Disbate's impartial and
structured approach.

o National and International Level: Even larger-scale conflicts between countries or
large groups can be addressed through Disbate, offering a platform for diplomatic and
intellectual engagement.

Group Confrontation Mechanics

Disbate also offers specialized mechanics for solving group confrontations:

e Group Representation: Allowing groups to appoint representatives who can articulate
the group's position in the dispute.

e Mediation and Facilitation: Providing tools for mediators and facilitators to help guide
the discussion and ensure that it remains constructive.

o Consensus Building: Implementing features that help groups work towards a consensus,
fostering cooperation and mutual understanding.

By promoting non-violent conflict resolution across all levels of society, Disbate aims to
transform the way conflicts are addressed, moving from a paradigm of power and coercion to
one of dialogue and intellectual engagement. This shift not only reduces harm but also fosters a
more just and harmonious society, where conflicts are resolved through mutual understanding
and respect.

Overview of the Current Problem with Conflict Resolution Methods

Physical and coercive conflict resolution methods are prevalent across various domains, from
personal disputes to organizational conflicts and international confrontations. These methods
often have severe and long-lasting negative impacts, which underline the need for alternative
non-violent approaches. Below, we identify and categorize several types of individual,
organizational, and international or nation-wide conflicts before diving deeper into a few
significant examples.

Types of Individual Conflicts

Individual conflicts can manifest in numerous forms, such as family conflicts, neighborhood
disputes, bullying, consumer disputes, interpersonal conflicts at work, landlord-tenant disputes,
parent-child conflicts, sibling rivalries, divorce and custody battles, roommate disputes, teacher-
student conflicts, friendship conflicts, elder abuse, healthcare disputes, professional rivalries,
customer service issues, neighbor property disputes, harassment and stalking, traffic accidents
and road rage, and religious or ideological differences. Let's delve deeper into a few of these
critical conflicts.

Family Conflicts Family conflicts often involve disputes over resources, inheritance, and
interpersonal issues. Coercive methods, such as physical intimidation or emotional manipulation



by family heads, can lead to prolonged stress and emotional trauma within the family unit. These
conflicts can disrupt family harmony and result in long-term psychological impacts on family
members (AAU ETD).

Neighborhood Disputes Disputes between neighbors, such as arguments over property
boundaries, noise complaints, or shared resources, can escalate when coercive tactics are
employed. This can result in vandalism, harassment, or even physical altercations, creating a
hostile living environment and perpetuating cycles of retaliation (Pollack Peacebuilding

Systems).

Bullying Bullying, whether in schools or communities, involves coercive tactics such as threats,
physical violence, and social exclusion to dominate and control victims. This form of conflict
resolution leads to severe psychological effects, including anxiety, depression, and decreased
self-esteem, and can have lasting impacts on an individual's mental health (ABCT).

Consumer Disputes Conflicts between consumers and service providers or businesses often
arise over issues like faulty products, poor service, or contractual disagreements. When
consumers resort to coercive measures such as public shaming or threats, it can escalate the
conflict, damage reputations, and result in legal battles that could have been avoided with
constructive dialogue (Pollack Peacebuilding Systems) (Oxford Academic).

Types of Organizational Conflicts

Group conflicts at the organizational level can arise in various contexts, including workplace
conflicts, labor strikes, community disputes, corporate competition, trade union conflicts, social
media feuds, housing association disputes, government vs. citizen conflicts, gang conflicts, and
public health crises. Let's examine a few of these key conflicts in more detail.

Workplace Conflicts In the workplace, unresolved conflicts can lead to significant financial and
operational consequences. In the UK, for instance, it is estimated that over 9.7 million employees
experienced conflict in 2018-2019, costing organizations billions in lost productivity,
recruitment, and absenteeism due to stress, anxiety, and depression. Approximately 485,800
employees resign each year due to workplace conflict, costing employers £14.9 billion annually
(Pollack Peacebuilding Systems).

Labor Strikes Labor strikes often arise from disputes between employees and management over
wages, working conditions, and benefits. Coercive tactics, such as threats of job loss or legal
action, can exacerbate these conflicts, leading to prolonged strikes and significant economic
losses for both workers and employers.

Community Disputes Community disputes, such as disagreements over local development
projects or resource allocation, can escalate when coercive methods are used. This can result in
vandalism, protests, and even violence, disrupting community harmony and creating long-term
divisions.


https://etd.aau.edu.et/items/fce8446f-ddb3-4342-b2c1-32d0411ed7a2
https://pollackpeacebuilding.com/workplace-conflict-statistics/
https://pollackpeacebuilding.com/workplace-conflict-statistics/
https://www.abct.org/fact-sheets/intimate-partner-violence/
https://pollackpeacebuilding.com/workplace-conflict-statistics/
https://academic.oup.com/edited-volume/34481/chapter/292533394#:~:text=URL%3A%20https%3A%2F%2Facademic.oup.com%2Fedited
https://pollackpeacebuilding.com/workplace-conflict-statistics/

Corporate Competition Intense competition between corporations can lead to conflicts over
market share, intellectual property, and business practices. Coercive tactics such as hostile
takeovers, aggressive litigation, or anti-competitive practices can escalate these conflicts,
resulting in significant financial and reputational damage.

Trade Union Conflicts Conflicts between trade unions and employers often revolve around
issues such as wages, working conditions, and workers' rights. Coercive measures such as
strikes, lockouts, and aggressive negotiations can lead to prolonged disputes, affecting
productivity and employee morale.

Types of International and Nation-Wide Conflicts

At the international and nation-wide level, conflicts can include wars between countries,

international disputes, ethnic and cultural conflicts, religious conflicts, political conflicts,
environmental disputes, land use and zoning disputes, protests and civil unrest, and inter-
governmental conflicts. Let's explore a few of these significant conflicts.

Wars and International Disputes Wars between countries and international disputes often
involve coercive measures such as military interventions, economic sanctions, and diplomatic
pressure. These conflicts can lead to widespread destruction, loss of life, economic instability,
and long-term political tensions, underscoring the need for peaceful resolution mechanisms
(INBA Viewpoint).

Ethnic and Cultural Conflicts Ethnic and cultural conflicts often involve deep-seated historical
grievances and can escalate when coercive measures, such as discriminatory policies or violence,
are employed. These conflicts can lead to significant social and economic disruption, as well as
long-term psychological trauma for affected communities.

Religious Conflicts Religious conflicts, fueled by differences in beliefs and practices, can
escalate into violence when coercive tactics, such as persecution or forced conversions, are used.
These conflicts can result in significant loss of life, displacement of populations, and long-term
social instability.

Political Conflicts Political conflicts between different factions or governments can escalate into
violence and civil unrest when coercive measures such as suppression of dissent, electoral fraud,
or political persecution are employed. These conflicts can lead to significant societal division and
undermine democratic processes.

Environmental Disputes Environmental disputes often arise over the use of natural resources,
land, and pollution control. Coercive measures such as forced land acquisitions or aggressive
industrial practices can escalate these conflicts, leading to protests, legal battles, and significant
environmental damage.
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The Need for Non-Violent Alternatives

The significant drawbacks of coercive conflict resolution methods highlight the urgent need for
non-violent approaches. These alternatives focus on constructive communication, fairness, and
mutual respect, offering more equitable and sustainable solutions to conflicts.

Disbate aims to address these issues by providing a platform for intellectual engagement and
impartial judgment, promoting a shift from physical and coercive methods to peaceful and
reasoned dialogue. This transformation can foster a more just and harmonious society, where
conflicts are resolved through mutual understanding and respect.

Vision for Disbate as a Solution

Disbate envisions transforming the landscape of conflict resolution by providing a platform
where disputes can be resolved through intellectual engagement and impartial judgment, rather
than physical or coercive methods. Our vision encompasses several key aspects:

1. Promoting Non-Violent Conflict Resolution

Disbate aims to eliminate the need for physical violence, coercion, or intimidation in resolving
disputes. By providing a structured platform where individuals and groups can present their
arguments, Disbate promotes peaceful and constructive dialogue. This shift from physical
confrontations to reasoned discussions can significantly reduce the incidence of violence and
foster a culture of non-violent conflict resolution.

2. Ensuring Fairness and Impatrtiality

Central to Disbate’s vision is the principle of fairness. Our platform ensures that all parties
involved in a dispute have an equal opportunity to present their case. Decisions are made by a
group of judges representing people from around the world, embodying the "by people for
people" philosophy. This diverse panel ensures that judgments are impartial and reflective of a
broad range of perspectives, fostering trust in the resolution process.

3. Empowering Global Participation

Disbate empowers individuals from all over the world to become judges, similar to a jury system
in legal proceedings. This collective judging approach allows people to contribute to conflict
resolution, promoting justice from people to people. By enabling global participation, Disbate
enhances the inclusivity and fairness of the decision-making process.

4. Seeking Truth Through Constructive Confrontation

One of Disbate’s core beliefs is the pursuit of truth, which can often be achieved through
constructive confrontation and reasoned debate. As the famous philosopher Socrates said, "Truth

11



is born in dispute." By encouraging open and honest exchanges, Disbate helps uncover the truth,
ensuring that resolutions are based on accurate and comprehensive understanding.

5. Enhancing Accessibility and Inclusivity

Disbate leverages digital technology to make conflict resolution accessible to a wider audience.
Whether individuals are in remote locations, marginalized communities, or simply unable to
participate in traditional dispute resolution processes, Disbate offers a platform that is easy to
access and use. This inclusivity ensures that everyone, regardless of their background or
circumstances, can seek justice and resolution.

6. Fostering Intellectual Engagement

By encouraging individuals and groups to articulate their viewpoints and engage in reasoned
debate, Disbate fosters intellectual engagement and critical thinking. This not only helps in
resolving the immediate conflict but also promotes a culture of dialogue and mutual
understanding, where differences are addressed through thoughtful discussion rather than
coercive measures.

7. Providing a Comfortable and Secure Environment

Disbate provides a comfortable and secure online environment for resolving conflicts.
Participants can present their cases from the safety of their homes, reducing the stress and
anxiety often associated with traditional conflict resolution settings. This environment
encourages open and honest communication, which is essential for reaching a fair and lasting
resolution.

8. Building Sustainable Solutions

Disbate focuses on finding sustainable solutions to conflicts by addressing the underlying issues
rather than just the symptoms. By promoting dialogue and understanding, Disbate helps parties
reach agreements that are not only fair but also durable, reducing the likelihood of future
conflicts.

9. Upholding Ethical Integrity

Ethical integrity is a cornerstone of Disbate’s vision. The platform operates with the highest
standards of ethics, ensuring transparency, accountability, and respect for all participants. This
commitment to ethical practices builds credibility and trust, making Disbate a reliable and
respected platform for conflict resolution.

In summary, Disbate envisions a world where conflicts are resolved through peaceful, fair, and

intellectually engaging means. By shifting the paradigm from physical and coercive methods to
non-violent, reasoned dialogue, Disbate aims to create a more just and harmonious society. This
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transformation not only addresses the immediate needs of those in conflict but also contributes to
the broader goal of promoting peace and understanding in communities around the world.
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2. The Disbate Protocol

The Disbate Protocol is a set of standardized rules and procedures that govern how conflicts and
debates are conducted on the Disbate platform. It outlines the roles of participants, the methods
for evaluating arguments, and the criteria for determining winners. Essentially, it is the
formalized system that ensures fairness, transparency, and efficiency in the resolution process.

Roles in Disbate

Disbate operates with clearly defined roles to ensure a structured and efficient conflict resolution
process. The primary roles within the platform are Author, Opponent, Judge, and Guest. Each
role can be presented in a group format, allowing multiple individuals to collaborate within a
single role.

Author: The Author is the individual or group who initiates the confrontation. This entity
records the initial video that outlines the subject of the dispute and their position. The Author
then invites an Opponent to join the confrontation, presenting their arguments in a series of
structured, time-limited video clips.

Opponent: The Opponent is the person or group who accepts the Author's invitation to join the
confrontation. The Opponent records their own videos, presenting counter-arguments or new
arguments to support their position. The exchange continues with the Author and Opponent
alternating until the active phase of the confrontation concludes.

Judge: The Judge is appointed to evaluate the arguments presented by both the Author and the
Opponent. The Judge reviews the video clips, assesses the quality and relevance of the
arguments, and ultimately makes a final verdict. The Judge can use a point-based system or a
simplified evaluation method to determine the winner of the confrontation, ensuring a fair and
unbiased resolution.

Guest: Guests are spectators who can watch the confrontations but do not participate directly.
They can comment on the proceedings, like videos, and provide feedback, contributing to the
community’s engagement and discussion. Guests play a crucial role in fostering a dynamic and
interactive environment within Disbate.

These roles collectively create a comprehensive and interactive platform that facilitates
meaningful and structured conflict resolution while engaging a broad audience. The option for
group participation in each role enhances collaboration and diversity of thought, making the
process even more robust and inclusive.

14



Spectator / Guest

How Interaction “Dispute”, “Debate” and “Talk” Works

Disbate offers three types of interactions: disputes, debates, and talks. Each interaction can be
individual, directed at a specific opponent, or public, open to any opponent ready to engage via
the application.

Dispute
A dispute is a short interaction consisting of three video clips in total. Here’s how it works:

1. Initiation: The author of the dispute initiates it by recording the first video clip. In
this clip, the author presents the topic of the conflict, their point of view, and
supporting arguments.

2. Opponent Invitation: The author can invite a specific opponent by sending a link or
enable "public" mode, allowing any user from the application to oppose them.

3. Opponent Response: Once the opponent joins the dispute (via link or through the
app), they record a single video that opposes the author’s position.

4. Judgment: One or a group of judges then join the dispute, evaluate both video clips,
verify the arguments, and decide whose position is closer to the truth. They record
the final third video, explaining their verdict.

In disputes, the interaction is zero-sum, meaning one side wins and the other loses.

Author's Opponent's Verdict

Initial video arguments video
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Debate

A debate is a longer, more structured interaction that can involve an unlimited number of video
clips, allowing for detailed argumentation. Here’s the process:

1. Initiation: The author begins by recording two video clips:

o Topic Introduction: The first clip introduces the debate topic and provides
background information.

o Position and Arguments: The second clip outlines the author’s position and
supporting arguments.

2. Opponent Invitation: Similar to disputes, the author can invite a specific person to
debate or open the debate to the public.

3. Opponent Response: The opponent records a third clip with their position,
supporting arguments, and, if desired, counter-arguments to the author’s points.

4. Ongoing Engagement: The author can then record a fourth video, continuing the
exchange of arguments. This process can continue until one party declares they
have no more arguments.

5. Judgment: Judges join the debate after all arguments are presented, evaluate the
case, and record the final verdict video.

Debates are also zero-sum interactions, where one side wins and the other loses.

Author's Initial Author's Oppenent's
Video arguments 1 arguments 2

Author's Oppenent's Verdict
arguments X arguments Y of Judge

Talks

Talks are a simplified form of discussion on any subject, designed for peaceful exchange and
idea generation. Here’s how they work:

1. Initiation: The author records the first video on a chosen topic.

2. Public Input: Other participants can send their input by recording video clips that
are added sequentially to the interaction.
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3. Ongoing Discussion: Talks continue with participants contributing their thoughts
and ideas.

Talks are not judged and are intended as positive-sum interactions, where outcomes are positive,
and all participants can benefit from the exchange of opinions and support.

Author's Initial

Video User #1response User #2 response

User #X response User #Y response

Judges and their Selection Process

Judges play a crucial role in Disbate, ensuring that conflicts are resolved fairly and impartially.
There are two main types of judges within the platform: professional judges and groups of
ordinary people acting as a jury. Each type has specific roles depending on the nature of the
conflict being resolved.

Professional Judges

Professional judges are individuals with expertise and competencies in specific fields. These
judges are called upon to evaluate conflicts that require specialized knowledge and experience.
Their role includes:

e« Evaluating Niche Cases: Professional judges handle cases involving technical,
legal, or highly specialized subjects where their expertise is crucial for
understanding the nuances of the arguments.

¢ Providing Informed Verdicts: Their background and professional experience allow
them to provide well-informed and accurate decisions, ensuring that complex
issues are judged correctly.

17



Jury Groups

Jury groups consist of ordinary people who participate in the decision-making process for
conflicts that do not require specialized knowledge. This setup allows for a more democratic and
inclusive approach to conflict resolution. Their role includes:

¢ Deciding Common Conflicts: Jury groups typically handle disputes and debates
related to everyday issues, community disagreements, or personal conflicts where a
common-sense approach is sufficient.

« Reflecting Diverse Perspectives: These groups are composed of individuals from
various countries, religions, and professions to ensure a broad spectrum of opinions
and backgrounds are considered. This diversity helps in reaching a fair and
balanced verdict.

Judges as the Core of the Community

Judges are the backbone of the Disbate community. They embody the platform's core principles
of justice, fairness, and integrity. Judges participate in Disbate with the mission to make the
world a better place by providing swift, uncorrupt, international, and decentralized justice. Key
aspects include:

« Voluntary Participation: Judges typically execute their functions cost-free, driven
by the mission to eliminate violence and invest their time in this just cause.

¢ Diverse Representation: Judges are selected from diverse backgrounds to ensure
that the final verdict considers a wide range of perspectives and experiences.

¢ Commitment to Justice: Judges understand the core principles of justice and are
committed to making fair and unbiased decisions, contributing to the greater good
of society.

The selection process for judges involves careful consideration to ensure they align with
Disbate’s values and mission. Both professional judges and jury members are chosen based on
their ability to uphold the principles of fairness, impartiality, and integrity. This rigorous
selection ensures that Disbate remains a trusted platform for conflict resolution, promoting peace
and understanding in communities worldwide.

18



Consensus Mechanism

The consensus mechanism in Disbate is designed to ensure fairness, impartiality, and equal
opportunity for all parties involved in a dispute or debate. This is achieved through structured
evaluation methods and strategies to prevent bias.

Mechanisms to Prevent Bias and Ensure Equal Opportunity for All Parties

1.

Diverse Panel of Judges: Disbate selects judges from various countries, religions,
professions, and backgrounds to form a diverse panel. This ensures that a wide range of
perspectives is considered, reducing the likelihood of cultural or personal bias.
Standardized Evaluation Criteria: Disbate employs standardized criteria for evaluating
arguments, which judges must adhere to. This consistency helps ensure that all
participants are judged based on the same standards, promoting equal opportunity.
Training for Judges: Judges undergo training to understand and mitigate their own
biases. This training includes recognizing common cognitive biases and employing
techniques to ensure impartial evaluations.

Ensuring Fairness and Impartiality in Decision-Making

1.

Point-Based Evaluation Method: In this method, each video clip presented by the
participants is scored by the judges based on predefined criteria such as the strength of
arguments, clarity, and relevance. The party with the highest total score wins. If both
parties have equal points, the outcome is a draw. This method provides a quantifiable and
transparent way to assess the arguments.

Simplified Evaluation Method: This method allows judges to evaluate the arguments
based on their overall strength and persuasiveness without assigning specific points to
each video clip. Judges use their expertise and common sense to determine which party
has the stronger position. This method is quicker and relies on the judge's ability to make
a balanced judgment.

Evaluation Process

Judges in Disbate use one of two methods to evaluate disputes and debates, ensuring that each
confrontation is resolved fairly and transparently.

Point-Based Method (for Debates): Debates, which involve multiple clips and more complex,
harder questions, require closer consideration and are evaluated using the point-based method.

Scoring: Each argument presented in the video clips is evaluated and assigned
points based on criteria such as clarity, logical coherence, relevance, and strength
of evidence.

Tallying Points: The points are tallied, and the party with the highest score is
declared the winner.
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e« Draws: If the points are equal, the confrontation is declared a draw.
¢ Final Verdict: Judges record a video explaining their decision and the rationale
behind the points awarded.

Simplified Method (for Disputes): Disputes, which are typically shorter and involve fewer
clips, are resolved using the simplified method.

¢« Overall Evaluation: Judges assess the overall strength and persuasiveness of each
party’s arguments.

¢ Common Sense Judgment: Judges use their judgment and experience to
determine which party has presented a more compelling case.

¢ No Point Assignment: This method skips the detailed point assignment, relying
instead on a holistic evaluation.

¢ Final Verdict: Judges can record a video explaining their decision or choose to leave
the decision without a video explanation.

In both methods, the final verdict is recorded by the judges, providing transparency and clarity

on how the decision was reached. This process ensures that all parties are judged fairly and
impartially, fostering trust in Disbate's conflict resolution system.

Evaluation Criteria

In Disbate, the evaluation of disputes and debates by judges is based on a structured assessment
of the arguments presented. To ensure a fair and transparent process, judges consider several key
measures:

Arguments

Quantity of Arguments:
¢ More is Better: The number of arguments presented by each party is considered. A
higher quantity of relevant arguments can indicate thoroughness and depth of
engagement with the topic.

Truthfulness of Arguments:

¢ True or False: Judges assess the veracity of each argument. True arguments that are
supported by evidence are valued higher than false or unsupported claims.

Significance of Arguments:
« Significant or Insignificant: The significance or impact of each argument is

evaluated. Arguments that are more relevant and have a greater impact on the topic
are considered more valuable than those that are less significant.
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Point-Based Method (for Debates)

In the point-based method, used for more complex debates, judges assign points based on
specific criteria:

e Clarity: How clearly is the argument presented? Clear and understandable
arguments receive higher points.

¢ Logical Coherence: Is the argument logically sound? Arguments that follow a
logical progression and avoid fallacies are scored higher.

¢ Relevance: How relevant is the argument to the topic of the debate? Arguments
directly addressing the core issues are given more weight.

¢ Strength of Evidence: Is the argument supported by strong evidence? Arguments
backed by credible sources and robust data receive higher points.

The points for each argument are tallied, and the party with the highest score is declared the
winner. In the case of a tie, the confrontation is declared a draw. Judges also record a video
explaining their decision and the rationale behind the points awarded, providing transparency.

Simplified Method (for Disputes)

In the simplified method, used for shorter disputes, judges make an overall assessment without
assigning detailed points:

¢« Overall Strength: Judges evaluate the overall strength and persuasiveness of each
party’s arguments.

¢ Common Sense Judgment: Using their judgment and experience, judges determine
which party has presented a more compelling case, considering the truthfulness,
significance, and logical coherence of the arguments.

Judges may record a video explaining their decision or choose to leave the decision without a
video explanation, ensuring that the process is straightforward and understandable.

Decision-Making and Victory Criteria

The Disbate Protocol ensures that the party (Author or Opponent) whose arguments are closest
to the truth is deemed victorious. The Judge evaluates each argument based on its truthfulness,
significance, and relevance. This structured approach guarantees that the outcome of each
confrontation is based on merit and logical coherence, fostering trust and transparency within the
platform.
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Author Lost

Opponent Won

By formalizing the evaluation criteria and establishing clear roles, Disbate promotes a fair,
efficient, and inclusive conflict resolution process. The combination of the Point-Based and

Simplified Methods allows for flexibility in handling different types of confrontations, ensuring
that all parties are judged fairly and impartially.
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3. Benefits of Disbate
Transforming Conflict Resolution: The Advantages of Our Approach

Traditional methods of conflict resolution, both online and offline, face significant challenges
that often undermine their effectiveness. These methods are often plagued by a lack of formalized
rules, personal insults, irrelevant information, and the absence of a clear authority or criteria
for determining a winner. Additionally, issues such as interruptions, time management
difficulties, high infrastructure costs, and disengaged participants further exacerbate the
inefficiency of these methods.

In contrast, our proposed method of conducting mental confrontations through a mobile
application or computer program addresses these shortcomings and offers a superior approach to
conflict resolution.

Structured Rules and Formalized Communication

One of the primary disadvantages of traditional methods is the lack of basic rules for formalized
communication. Our platform rectifies this by providing a clear structure and set of rules,
ensuring that debates are organized and productive. This structured approach discourages
personal attacks and emphasizes constructive argumentation, leading to more meaningful and
respectful interactions.

Focus on Truth and Relevant Information

Traditional methods often fail to emphasize the ultimate goal of finding and establishing the
truth. Participants frequently introduce irrelevant information and engage in quasi-argumentation
that detracts from the topic. Our approach prioritizes the search for truth, ensuring that only
pertinent information is included in the debate. This focus on relevance enhances the quality of
the discussion and keeps participants engaged.

Appointment of Judges and Clear Criteria for Winning

In many traditional debates, there is no appointed authority to oversee the process, making it
difficult to determine a winner. Our platform addresses this by incorporating a system for
appointing judges who oversee the debates and ensure adherence to the rules. These judges use
defined criteria and a point-based or simplified evaluation process to fairly determine the winner,
providing a clear and transparent resolution to the conflict.

Elimination of Interruptions and Time Management Issues

Real-time confrontations often suffer from interruptions and poor time management, which can
disrupt the flow of the debate and prevent fair participation. Our method utilizes time-limited
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video clips, which prevent interruptions and ensure that each participant has an equal opportunity
to present their arguments. This format promotes a more orderly and respectful exchange of
ideas.

Scalability and Cost-Effectiveness

Offline debates that are streamed online require significant infrastructure and are expensive to
scale. Our online platform is both scalable and cost-effective, making it accessible to a wider
audience. This approach eliminates the need for extensive infrastructure and allows for more
flexible and widespread participation.

Engaged and Rewarded Participation

In traditional methods, participants who are not actively involved tend to become disengaged,
leading to lower overall quality of interaction. Our structured format and clear rules keep all
participants engaged, leading to higher-quality interactions. Additionally, our platform
recognizes and rewards participants for their contributions, providing an incentive for
constructive engagement.

Efficient Use of Time

Organizing and setting up traditional discussions takes up valuable time that could otherwise be
spent on the actual debate. Our platform streamlines the organization and execution of debates,
maximizing the time spent on meaningful discussions. This efficiency ensures that more time is
devoted to addressing the core issues and finding resolutions.

Our approach to conducting mental confrontations through a mobile application or computer
program offers significant improvements over traditional methods of conflict resolution. By
addressing the key disadvantages of existing methods, our platform ensures structured,
meaningful, and productive debates that focus on finding the truth and promoting constructive
argumentation. The use of appointed judges, clear criteria for winning, and a scalable, cost-
effective online format makes our approach superior and more effective in resolving conflicts
and fostering intellectual discussions.

Transforming Zero-Sum Games into Positive-Sum Outcomes

In many conflict situations, the traditional view is that of a zero-sum game, where one party's
gain is inherently another party's loss. However, with the right structuring, methods, and values,
even zero-sum games can be transformed to create more positive outcomes. Here's how this
transformation can be achieved and why it is advantageous.
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Understanding the Zero-Sum Game

In a zero-sum game, the resources or rewards are fixed, and any gain by one party is matched by
a loss by another. This often leads to competitive and adversarial interactions, where the primary
goal is to "win" at the expense of the other party.

Structuring for Positive-Sum QOutcomes

Value Creation. Innovation and Efficiency: By focusing on creating additional value
through innovation and efficiency, parties can expand the overall pool of resources. For
example, in a business negotiation, rather than just splitting existing resources, both
parties can work together to find ways to increase profits or reduce costs, thereby creating
new value that benefits everyone.

Collaboration and Synergy

Combining Strengths: When parties collaborate, they can leverage each other's strengths
and resources to achieve better outcomes than they could individually. This synergy can
lead to solutions that are more effective and beneficial for all involved. For instance, two
companies might collaborate on a project where each brings unique expertise, leadingto a
more successful and profitable venture than if they had competed separately.

Aligning Incentives

Shared Goals: Aligning the incentives of all parties involved can help ensure that everyone
works towards a common goal. This can be achieved through agreements that tie individual
rewards to collective success. For example, in employee compensation, profit-sharing
schemes can aligh employees' incentives with the overall success of the company,
encouraging cooperation and collective effort.

Transparency and Communication

Building Trust: Open and honest communication helps build trust among parties, reducing
the adversarial nature of zero-sum games. When parties understand each other's needs
and constraints, they are more likely to find mutually beneficial solutions. Transparency
can also prevent misunderstandings and reduce the risk of conflict.

Fair Processes and Equitable Outcomes

Perceived Fairness: Ensuring that the process and outcomes are perceived as fair by all
parties can lead to greater satisfaction and commitment to the agreement. Fair processes
involve giving all parties a voice and ensuring that decisions are made transparently and
equitably. This can reduce resentment and increase buy-in from all stakeholders.
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Advantages of Structuring Zero-Sum Games for Positive-Sum Outcomes

Enhanced Relationships

Building Long-Term Partnerships: By focusing on mutual benefit, parties can build
stronger, long-term relationships. This is particularly important in ongoing interactions
where maintaining a positive relationship can lead to future opportunities for collaboration
and mutual gain.

Sustainable Solutions

Long-Lasting Agreements: Solutions that benefit all parties are more likely to be
sustainable and long-lasting. When everyone feels that they have gained something
valuable, they are more committed to upholding the agreement and less likely to seek
changes or conflict in the future.

Increased Innovation and Creativity

Encouraging Creative Solutions: The process of finding win-win solutions often requires
creativity and innovation. This can lead to new ideas and approaches that might not have
been considered in a purely competitive scenario. These innovations can benefit not only
the parties involved but also the broader community or market.

Greater Overall Value

Expanding the Pie: By creating additional value, the overall "pie" is expanded, allowing for
greater rewards for everyone. This contrasts with the zero-sum approach where the focus is
on dividing a fixed amount of resources. Expanding the pie can lead to greater overall
wealth and prosperity.

Reduced Conflict and Stress

Less Adversarial Interactions: Structuring for positive-sum outcomes can reduce the
adversarial nature of interactions, leading to less conflict and stress. This can create a
more positive and productive environment, whether in business, politics, or personal
relationships.

While traditional zero-sum games focus on winning at the expense of others, structuring these
scenarios with the right methods and values can transform them into opportunities for mutual
benefit. By creating additional value, fostering collaboration, aligning incentives, ensuring
transparency, and promoting fairness, zero-sum games can be shifted towards positive-sum
outcomes. This approach enhances relationships, leads to sustainable solutions, encourages
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innovation, increases overall value, and reduces conflict, making it a superior strategy for
conflict resolution and cooperation.

Accessibility and Inclusivity

One of the core strengths of our approach to mental confrontations through a mobile application
or computer program is its emphasis on accessibility and inclusivity. Traditional methods of
conflict resolution often fail to address the diverse needs of all participants, leading to barriers
that prevent equitable participation. Our platform is designed to be accessible and inclusive,
ensuring that everyone, regardless of their background or abilities, can engage meaningfully in
the debate process.

Accessibility

User-Friendly Interface: Our application features a user-friendly interface that is easy to
navigate, making it accessible to users of all technical skill levels. This simplicity ensures that
anyone, from tech-savvy individuals to those less familiar with digital tools, can participate
without difficulty.

Cross-Platform Compatibility: The platform is compatible with both Android and iOS systems,
as well as web browsers, ensuring broad accessibility. Participants can engage in debates from
their preferred devices, whether they are using smartphones, tablets, or computers. This
flexibility removes the barrier of needing specific hardware or software.

Support for Assistive Technologies: To accommodate users with disabilities, our platform
supports various assistive technologies. Features such as screen readers, voice recognition, and
adjustable text sizes make the application accessible to individuals with visual or motor
impairments. These enhancements ensure that all participants can contribute equally, regardless
of their physical abilities.

Multilingual Support: Recognizing the global nature of online interactions, our platform offers
multilingual support. Participants can engage in debates in their preferred language, breaking
down language barriers and fostering more inclusive discussions. This feature also enables the
participation of a diverse audience, enriching the debate with a wide range of perspectives.

Inclusivity

Equal Participation Opportunities: Our structured approach ensures that all participants have
equal opportunities to present their arguments. The use of time-limited video clips prevents
interruptions and ensures that each participant has a fair chance to speak. This structure promotes
balanced participation and prevents dominant voices from overshadowing others.

Diverse Judges and Perspectives: The platform allows for the selection of judges from diverse

backgrounds, ensuring a fair and inclusive decision-making process. Judges can be chosen based
on criteria that represent a wide range of perspectives, enhancing the objectivity and fairness of
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the outcome. This diversity helps to ensure that the resolution process is not biased toward any
particular group or viewpoint.

Inclusive Content and Training: Our platform provides resources and training materials that
cater to diverse learning styles and educational backgrounds. By offering tutorials, FAQs, and
customer support, we ensure that all users can understand and effectively use the platform. This
inclusivity in content delivery helps to level the playing field, making the platform accessible to
everyone.

Encouragement of Respectful Dialogue: We emphasize respectful and constructive dialogue,
creating a safe space for all participants. Our rules and guidelines discourage personal attacks
and promote the use of relevant and logical arguments. This respectful environment encourages
participation from individuals who might otherwise be hesitant to engage in debates due to fear
of hostility or discrimination.

Our platform’s commitment to accessibility and inclusivity ensures that everyone, regardless of
their background, abilities, or technical expertise, can participate meaningfully in mental
confrontations. By providing a user-friendly interface, supporting assistive technologies, offering
multilingual options, and promoting respectful and balanced participation, we create an
environment where diverse voices can be heard and valued. This focus on accessibility and
inclusivity not only enhances the quality of the debates but also fosters a more equitable and just
resolution process.

Comfort and Convenience of Resolving Conflicts Online

The transition from traditional, in-person conflict resolution methods to an online platform offers
numerous advantages in terms of comfort and convenience. Our mobile application and
computer program are designed to enhance the user experience, making the process of resolving
conflicts more efficient, accessible, and user-friendly.

Convenience

24/7 Accessibility: One of the most significant benefits of resolving conflicts online is the ability
to access the platform at any time and from anywhere. Participants can engage in debates and
discussions at their convenience, without the need to coordinate schedules or travel to a physical
location. This flexibility is especially beneficial for individuals with busy schedules or those
living in different time zones.

Elimination of Travel: Traditional conflict resolution often requires participants to travel to a
specific location, which can be time-consuming and costly. Our online platform eliminates the
need for travel, allowing participants to engage in debates from the comfort of their homes or
offices. This not only saves time and money but also reduces the stress associated with travel.

Streamlined Process: Our platform streamlines the entire process of organizing and conducting
debates. From inviting participants to appointing judges and recording arguments, every step is
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managed efficiently through the application. This reduces the administrative burden and allows
participants to focus on the substance of the debate rather than logistical details.

Comfort

Familiar Environment: Engaging in debates from a familiar and comfortable environment can
significantly reduce the anxiety and stress associated with conflict resolution. Participants are
likely to feel more at ease and confident when they are in a setting they control, leading to more
effective and genuine communication.

Reduced Pressure: The use of time-limited video clips allows participants to present their
arguments without the pressure of real-time interruptions. This format gives individuals the
opportunity to carefully formulate and record their thoughts, leading to more coherent and well-
structured arguments. The ability to review and refine their contributions before submission
enhances the quality of the debate.

Privacy and Confidentiality: Our online platform ensures that debates can be conducted
privately and securely. Participants can engage in sensitive discussions without the fear of
eavesdropping or public exposure. The platform’s security features protect the confidentiality of
the participants and the integrity of the debate, fostering a safe and trustworthy environment.

Easy Documentation and Review: All arguments and counter-arguments are recorded as time-
limited video clips, creating a comprehensive and easily reviewable record of the debate.
Participants and judges can refer back to these recordings at any time, ensuring that nothing is
overlooked and that the decision-making process is transparent and well-informed.

Accessibility for All Participants: The platform’s design ensures that it is accessible to
participants with various needs. Features such as screen readers, voice recognition, and
adjustable text sizes accommodate individuals with disabilities, making it possible for everyone
to participate fully and comfortably.
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4. Use Cases

Disbate is designed to resolve a wide variety of conflicts through structured discussions and
debates. Here are some examples of conflicts and support needs that can be effectively addressed
through Disbate:

Individual Conflicts

1. Family Disputes:

Example: Parents have a disagreement in front of their children, almost leading to a
physical fight. They use Disbate to present their viewpoints and supporting arguments
about their disagreement. A group of judges reviews the case and provides a fair and
impartial verdict, helping to mitigate the situation and avoid physical conflict. This way, the
children are shielded from witnessing their parents' conflicts, which helps prevent
potential psychological damage and fosters a more stable and secure family environment.

2. Neighborhood Disputes:

Example: A disagreement between neighbors over a dog causing noise and property
damage. The disputing parties present their arguments through video clips on Disbate, with
one neighbor explaining the issues caused by the dog and the other defending their pet's
behavior and actions taken to mitigate the problems. Judges review the evidence and
provide a fair and impartial verdict. Solving the problem via the app helps avoid escalating
tensions and potential confrontations. It also offers a structured, non-confrontational way
to resolve the dispute, leading to a peaceful and neighborly resolution while maintaining
community harmony.

3. Bullying:

Example: A student being bullied at school uses Disbate to present their case, while the
accused bully presents their side. Judges review the arguments and suggest measures to
resolve the issue and prevent future incidents. Additionally, this conflict can be shared in
Talks to attract public attention to the subject. This can help garner support from people
who join the talk discussions, offering encouragement and helping to improve the
emotional state of the victim.

4. Consumer Disputes:
Example: A customer dissatisfied with a product seeks resolution with the business. Both
the customer and the business owner present their cases through video clips, with the

customer explaining the issues with the product and the business owner detailing their
perspective and potential solutions. Judges review the evidence and decide on a fair
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resolution, such as a refund or replacement. This method provides an easy and fast way for
customers to attract attention to their problem and clearly explain their position or point of
view on the product or services. For businesses, it offers an effective platform to address
concerns, explain their actions, and propose solutions, thereby maintaining customer
satisfaction and trust.

5. Interpersonal Conflicts at Work:

Example: Two colleagues have a disagreement over project responsibilities. They present
their sides of the story on Disbate, and judges provide a verdict that helps restore workplace
harmony. In such cases, a professional judge with expertise in project management from the
same organization would be selected to evaluate the situation. This ensures that the
response is qualified and relevant, offering valuable insights that help resolve the conflict
both at a business level and on a personal level. This approach not only addresses the
immediate issue but also contributes to a more productive and cooperative work
environment.

Support Needs through Talks

1. Seeking Emotional Support:

Example: Individuals going through personal struggles, such as stress, anxiety, or depression,
can use Talks to share their experiences. Others in the community can respond with
supportive messages and advice, providing emotional support and a sense of community.

2. Loneliness in Older Generation:

Example: An elderly person feeling lonely can use Talks to share their thoughts and opinions,
seeking connection and engagement from the community. This interaction helps reduce
feelings of isolation and provides comfort by connecting them with others who listen and
respond.

3. Parenting Challenges:

Example: Parents struggling with raising their children can use Talks to discuss their
challenges and seek advice from other parents. The community can share their experiences,
tips, and encouragement, creating a supportive network.

4. Career Advice and Mentorship:
Example: Young professionals seeking career advice can use Talks to ask questions and

receive guidance from more experienced members of the community. This mentorship
helps individuals make informed career decisions and fosters professional growth.
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5. Health and Wellness Discussions:
Example: Individuals looking to improve their health and wellness can use Talks to discuss

topics like diet, exercise, and mental health. The community can provide tips, share
personal success stories, and offer motivation, promoting a healthier lifestyle.

Organizational Conflicts

1. Workplace Conflicts:

Example: Disagreements between employees and management over working conditions.
Employees and management present their arguments, and the judges suggest a resolution
to improve workplace conditions and morale.

2. Labor Strikes:

Example: Union members and company management use Disbate to negotiate terms of
employment. Each side presents its case, and judges help mediate a fair agreement.

3. Community Disputes:

Example: Local residents disagree on the construction of a new community center.
Proponents and opponents present their arguments, and judges provide a balanced
decision considering the community's needs and concerns.

4. Corporate Competition:

Example: Two companies dispute over intellectual property rights. Legal representatives

from both companies present their arguments, and professional judges with expertise in
intellectual property law decide the outcome.

International and Nation-Wide Conflicts

1. Wars and International Disputes:
Example: Disputes between countries over border issues. Representatives from each
country present their cases, and a diverse panel of international judges provides a

resolution aimed at maintaining peace and stability.

2. Ethnic and Cultural Conflicts:
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Example: Conflicts between ethnic groups over cultural practices and rights. Leaders from
each group present their arguments, and judges propose solutions that promote
coexistence and mutual respect.

3. Religious Conflicts:

Example: Disputes between religious groups over worship rights. Representatives from
each group present their perspectives, and judges recommend solutions that respect
religious freedoms and prevent further conflict.

4. Political Conflicts:

Example: Conflicts between political factions over election results. Leaders from each
faction present their cases, and judges provide a fair assessment to ensure democratic
principles are upheld.

5. Environmental Disputes:

Example: Disputes over land use and pollution control between industrial companies and
environmental groups. Each party presents their arguments, and judges decide on
measures that balance economic development and environmental protection.

These use cases illustrate the versatility and effectiveness of Disbate in resolving a wide range of

conflicts and providing support through structured, fair, and non-violent means. By leveraging
the power of discussion and debate, Disbate promotes a more harmonious and just society.
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Conclusion
Vision for the Future of Disbate

Our vision for the future of Disbate is to create a swift, just, and people-centric decentralized
justice system that transforms how conflicts are resolved worldwide. By leveraging open-source
code and decentralized governance, we aim to provide a platform that is transparent, equitable,
and accessible to all.

Decentralized Justice System

At the heart of our vision is the establishment of a decentralized justice system. This system will
be governed by the people, for the people, ensuring that decisions are made collectively and
fairly. By decentralizing the governance, we remove the biases and limitations of traditional,
centralized systems, empowering individuals to take part in the resolution process and fostering a
sense of community ownership and responsibility.

Swift and Just Resolution

Our primary goal is to make Disbate the go-to tool for resolving conflicts swiftly and justly. By
offering a structured, efficient, and transparent process, we aim to provide outcomes that are fair
and satisfying for all parties involved. The use of appointed judges, clear evaluation criteria, and
a point-based scoring system ensures that decisions are made based on merit and logic rather
than power dynamics or personal biases.

Accessible 24/7 Tool

Disbate is designed to be accessible around the clock, providing a simple and convenient
solution for conflict resolution at any time. This 24/7 availability means that users can address
and resolve conflicts promptly, without the delays associated with traditional methods. The
platform’s user-friendly interface and cross-platform compatibility make it easy for anyone to
use, regardless of their technical expertise.

Solving Millions of Conflicts

We envision Disbate as a tool that can help solve millions of conflicts worldwide. From personal
disagreements to complex community disputes, our platform offers a scalable and effective
solution for a wide range of scenarios. By providing a reliable and accessible means of conflict
resolution, we hope to foster a culture of dialogue and cooperation, contributing to a more
harmonious and just society.
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Promoting Peace and Safety

One of our core missions is to make the world a safer place by providing an alternative to
physical conflict. By making it faster, easier, and more convenient to use Disbate for resolving
disputes, we aim to reduce the incidence of physical altercations and violence. Our platform
encourages constructive dialogue and reasoned argumentation, promoting peaceful interactions
and mutual understanding.

Public Blockchain for Critical Data

We are also evaluating options to store all critical data on a public blockchain. This approach
would ensure the integrity, transparency, and security of the data, making it tamper-proof and
publicly verifiable. By leveraging blockchain technology, we aim to enhance trust and
accountability in the conflict resolution process.

Open-Source Code

Disbate will be built on open-source code, allowing for transparency, collaboration, and
continuous improvement. Open-source development invites contributions from a global
community of developers, ensuring that the platform remains robust, secure, and adaptable to the
evolving needs of users. This approach not only enhances the quality of the platform but also
promotes trust among users, as they can see and understand the underlying mechanisms driving
the system.

Note: Our platform is currently not open-source, we are actively exploring these avenues and
look forward to implementing them in the future.

The future of Disbate is rooted in the principles of decentralization, transparency, and
accessibility. Our vision is to create a swift and just decentralized justice system that empowers
individuals and communities to resolve conflicts peacefully and effectively. By leveraging open-
source development and decentralized governance, we aim to build a platform that is trusted,
fair, and adaptable.

With Disbate, we strive to make conflict resolution so convenient and effective that it

becomes the preferred choice over physical confrontation, helping to create a safer and more
harmonious world.
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